MKYK «lleHTp KyJbTypBbD
XacaBlOPTOBCKOro paiioHa

IIpunoxxenue
K npuka3zy Ne or 201

HOJIOKEHUE

0 KOH(IMKTE HHTEPECOB
OTtaena KyJabTypbl , HAHMOHAJIbHON MOJIUTHKH U TYPU3Ma
MO «XacaBlOpTOBCKHI paioH»

1. O6mme noJiokeHust

1.1. Hacrosimiee Ilonoxenune o koHgpaukte uHTepecoB (nanee - "l[lomoxkenue") pa3paboraHo B
COOTBETCTBUM C TMOJIOKEHUSIMH MeETOINYEeCKUX peKOMEHJalMi 1o pa3padoTKe U MPHUHATHIO
[IpenmpusitueM Mep MO NPENYNPEXKIECHUIO M INPOTUBOACHCTBUIO KOPPYILMH, YTBEPKIACHHBIX
MuHucTepcTBOM TpyJia U coluaibHoi 3amuThl Poccuiickoit ®enepannn 08.11.2013.

1.2. Hacrosmee [lonoxenue sBisercs BHyTpeHHUM noKymMeHTOM MKVK «lleHTp KynbTypb»
XacaBIOPTOBCKOTO paiioHa (mamee - "YupexaeHue"), OCHOBHOW IIEJIbIO KOTOPOTO SIBISIETCS
YCTQHOBJICHHE TOPSJKA BBIABICHUS M YPETyJIUPOBaHUS KOH(MIMKTOB HHTEPECOB, BO3HHUKAIOIIUX Y
paboTHukoB IIpennpusarrs B Xo/1€ BBIINOJIHEHUS UMU TPYIOBBIX O0S3aHHOCTEH.

1.3. ITox kOH(IUKTOM HHTEPECOB B HacToseM [1010KeHUN TOHMMAETCsI CUTYalus, P KOTOPOH
JMYHAs 3aUHTEPECOBAHHOCTH (MpsiMasi WJIM KOCBEHHas) paOOTHHKA BIMSAET WM MOXET MOBIUATH Ha
HaJUIe)Kalllee HCIOJIHEHUE UM JIOJDKHOCTHBIX OOS3aHHOCTEM M HpU KOTOPOW BO3HUKAET WIIM MOXKET
BO3HUKHYTh IPOTUBOPEUNE MEX/Y JIMYHON 3aMHTEPECOBAHHOCTHIO paOOTHHUKA U MPaBaMU U 3aKOHHBIMU
UHTEpecaMu YUpeKJeHHUs, CHOCOOHOE NMPHUBECTU K NMPUUMHEHUIO BpeJa MMYILECTBY M (WJIM) JETOBOMH
penyTanuu Y 4peKIeHusI.

1.4. Tlom 7nuYHOW  3aMHTEPECOBAHHOCTHIO  paOOTHUKA  YUpPEeKIEHHUS  MOHMMAaeTcs
3aMHTEPECOBAHHOCTh PaOOTHHMKA, CBSI3aHHAs C BO3MOXKHOCTBIO IIOJYYEHHS MM IPU HCIOJHEHUU
JOJDKHOCTHBIX 00sI3aHHOCTEH JI0OXOJ0B B BUJAE JCHEr, IIEHHOCTEH, MHOTO0 HMYLIECTBA WJIHM YCIyT
MMYILECTBEHHOI'O XapaKTepa, MHbIX UMYILECTBEHHBIX IpaB JUIsl ce0s WK JJI TPEThUX JIULL.

1.5. HeiictBue Hacrosmero IlomoxxeHus pacrnpocTpaHseTrcs Ha BCEX JHL, SBISIOLIUXCSA
paboTHUKaMU YUpexaeHUS M HAXOIALIMXCA C HEW B TPYAOBBIX OTHOLICHMSX, BHE 3aBUCUMOCTU OT
3aHUMaeMO JOJKHOCTH U BBIMOIHAEMBIX (YHKIHNH, a TakKe Ha (PU3MUECKUX JIUL, COTPYIHUYAIOIINX C
Opranu3zaiueil Ha OCHOBE IPaKIaHCKO-IIPaBOBBIX IOTOBOPOB.

1.6. Copnepxxanue Hacrosiero IlonokeHuss IOBOAMTCA JO CBEOEHHMS BCeX pPaOOTHHKOB
Vupexnenus.

2. OcHOBHbIe NPUHIUIIBI YIIPaBJieHUs KOH(IuKTOM HHTepecoB B [lpeanpusarus

2.1. B ocHOBY paboOThl MO YHPAaBICHHUIO KOH(IMKTOM HMHTEPECOB B YUPEXKIEHHUsS IOJ0XKEHBI
CJIEyIOIINE MPUHIINIIBL:

2.1.1. 00s3aTeNbHOCTh PACKPBITUS CBEACHUI O peaJlbHOM MM TOTEHLUAIbHOM KOH(IUKTE
UHTEPECOB;

2.1.2. uHAMBUYaJIbHOE PACCMOTPEHHME U OLIEHKAa PEMyTallMOHHBIX PUCKOB AJS YUpexKJIEHHs MpH
BBISIBIICHHH KaXX/I0TO KOH()JIMKTAa HHTEPECOB U €TI0 YPETyITUPOBAHHE;

2.1.3. KOH(UAESHIMATBFHOCTh MPOLIecca PACKPHITHS CBEICHUIN 0 KOH(IIMKTE HHTEPECOB U Ipolecca
€ro yperyJupoBaHus;

2.1.4. cobmoneHue OanaHca HHTEPECOB YUpeKIeHHs U paOOTHUKA MpPU YpPEryJIupOBaHUU
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KOH(JIMKTa HHTEPECOB;
2.1.5. 3ammra paOOTHHKA OT TPECIICAOBAHUS B CBSI3U C COOOIICHHWEM O KOH()IMKTE MHTEPECOB,
KOTOPBIN OBLJT CBOEBPEMEHHO PACKPHIT pAOOTHUKOM U YPEryJIupoBaH (TipenorBparieH) Opranuzanuei.

3. O0s13aHHOCTH PA0OTHUKOB B CBSI3H C PACKPbITHEM H YPeryJIMpoBaHHeM KOH(INKTAa MHTepecoB

3.1. B HactosimeMm [lonokeHnM 3aKkperuieHsl cienyrolue 00sS3aHHOCTH pabOTHHUKOB B CBSA3H C
PAacKpBITUEM U YPETYJINPOBAHUEM KOH(IMKTA UHTEPECOB:

3.1.1. npu NpUHATUU pEIIeHUH MO JAEJIOBBIM BONPOCAM U BBINOJHEHUU CBOUX TPYJOBBIX
00s13aHHOCTEN PYKOBOJICTBOBATHCS MHTEpECaMH YUpexJAeHHs Oe3 ydeTa CBOMX JIMYHBIX HMHTEPECOB,
UHTEPECOB CBOUX POACTBEHHHUKOB U JAPY3€H;

3.1.2. uzberath (IO BO3MOXXHOCTH) CHUTyalluid UM OOCTOSITENHCTB, KOTOPHIE MOTYT NPUBECTH K
KOH(JIUKTY HHTEPECOB;

3.1.3. packpbIBaTh BOSHHUKIIHUH (peabHbII) WM TOTEHIUATBHBIA KOHQIUKT HHTEPECOB;

3.1.4. coneiicTBOBaTh yperyIupOBaHUIO BOSHUKILIETO KOH(IMKTa HHTEPECOB.

4. llopsaok packpbITHS KOH(PIMKTA HHTEepecoB padoTHUKOM [Ipeanpusitusi U NOPsIIOK ero
yperyJiMpoBaHusi, BO3MOKHbIe CIIOCO0BI pa3pelieHusl BOSHUKIIEro KOHQJIMKTAa HHTEPecoB

4.1. B cooTBeTCcTBUU C YCIOBHUSIMH HacTosiero [1omokeHus: ycTaHaBIUBAIOTCS CIEAYIONINE BUIBI
PacKpbITHsI KOH(IMKTA HHTEPECOB:

4.1.1. packpbITHE CBEICHUI 0 KOH(IUKTE UHTEPECOB MPHU MIPHEME Ha padoTy;

4.1.2. packpbITHE CBEJICHHI 0 KOH(INKTE UHTEPECOB MPH Ha3HAYEHWU HAa HOBYIO JIOJKHOCTD;

4.1.3. pa3oBoe pacKpbITHE CBEJCHHI 110 Mepe BOZHUKHOBEHUS CUTYyalluil KOH(JIUKTAa HHTEPECOB;

4.1.4. packpbITHE CBEICHUN O KOH(IMKTE HHTEPECOB B XOJI€ MIPOBEICHUS €KETOAHBIX aTTeCTAIH
Ha COOJIIOJIEHUE STUUYECKUX HOPM , MIPUHATHIX B YUpexkIeHUs (3aloJHEHHE JAeKIapaluu 0 KOH(IUKTe
UHTEPECOB).

4.2. PackpbiTue CBeACHHA O KOH(IMKTE HHTEPECOB OCYIIECTBISETCS B MHCHMEHHOM BUJIE.
JlomycTUMO TepBOHAYaIbHOE PACKPBITHE KOH(IIMKTA MHTEPECOB B YCTHOHM (hopMme ¢ Mmocieayromei
¢dukcaiueil B MMCbMEHHOM BUJE.

4.3. PykoBoauTeneM YUpexIeHHs W3 uuciia pabOTHUKOB HAa3HAYAETCs JIUIO, OTBETCTBEHHOE 3a
IpHUeM CBEJICHUM O BO3HUKAIOIIUX (MMEIONINXCS) KOHPIUKTaX UHTEPECOB.

4.4. B Yupexnaenus s psjga pabOTHUKOB OPTaHU3YETCsl €KETOAHOE 3al0JIHEHUE JIEKIIapalluu O
KOH(JIMKTE UHTEPECOB.

4.5. @opma aeknapani 0 KOH(IIMKTE MHTEPECOB W KPYT JIMI, HA KOTOPBIX PAaCIpPOCTPaHSIETCS
TpeOoBaHUE 3arloJIHEHHUS JeKIapalud KOH(IMKTa WHTEPECOB, OMPEACNAIOTCS PYKOBOAUTEIEM
YupexneHus.

4.6. VYupexnenue Oeper Ha cebs 00s3aTeNbCTBO  KOH(DUIEHIIMAIBHOTO PAaCCMOTPEHUS
IPEJICTABICHHBIX CBEJICHUN U ypEryJIupoBaHus KOHPIMKTa UHTEPECOB.

4.7. TloctynuBias HHGOpMAIHS J0JKHA ObITh THIATETHFHO MPOBEPEHa YIMOJIHOMOYEHHBIM Ha 3TO
JOJDKHOCTHBIM JIULIOM C LEJbI0 OLEHKH CEPbE3HOCTH BO3ZHUKAIOMIMX JUISl YUpEXKIECHUS PUCKOB U
BbIOOpa HamboIee MoAXOAIIeH (GOPMBI yperyaupoBaHusi KOHGIUKTa HHTEPECOB.

4.8. Tlo pesynbraTaM TpPOBEPKH MOCTYNMUBIICH HWHPOPMAIMH JIOJDKHO OBITh YCTaHOBIICHO,
SBIISIETCS WIIM HE SIBJISIETCS BO3HUKINAS (CTIOCOOHAs BOSHUKHYTh) CUTYyaIlHsl KOH(QIUKTOM HHTEPECOB.

4.9. Curyanusi, He SBISONIAACS KOH(PIUKTOM HHTEPECOB, HE HYKIACTCS B CIEIHAIBHBIX
Croco0ax yperyiupoBaHHUs.

4.10. B cmywyae ecnmu KOH(MJIMKT WHTEPECOB HMEET MECTO, TO MOTYT OBITh WCIIOJH30BAHBI
CJIEYIOIINEe CIIOCOOBI €r0 pa3pelIeHus:

4.10.1. orpanuueHue JA0cTyna padOTHUKA K KOHKPETHOW HH(POpMAIMH, KOTOpas MOKET
3aTparuBaTh JUYHbIE HHTEPECH PaOOTHHKA;

4.10.2. 1oOpOoBOJIbHBIN OTKa3 pabOTHUKA YUpEXKICHUS WM €ro OTCTpaHEeHUE (MMOCTOSHHOE WU
BPEMEHHOE) OT ydYacTus B OOCYXIEHHUH U TMpOlecCe MPUHATHSA PEHIeHUH IO BOMpOcaMm, KOTOpbIE
HaXOJSTCS UM MOTYT OKa3aThCsl TOJ] BIUSHUEM KOH(INKTa HHTEPECOB;

4.10.3. mepecMOTp ¥ U3MEHEHHE QYyHKIIMOHAIBHBIX 00s13aHHOCTEH PabOTHUKA,

4.10.4. BpeMEeHHOE OTCTpaHEHUE PAOOTHUKA OT JOJKHOCTH, €CIIA €T0 JTUYHbIE HUHTEPECHI BXOJAT B
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MPOTUBOPEYHE C PYHKIIMOHAIBHBIMUA O0SI3aHHOCTSIMU;

4.10.5. mepeBon ~ pabOTHMKA HA  JIOJDKHOCTb,  MPEIYyCMaTPHUBAIONIYIO  BHITIOJHEHHE
(GYHKIIMOHATBHBIX 0053aHHOCTEH, HE CBSI3aHHBIX C KOH(DIMKTOM HHTEPECOB;

4.10.6. mepenaya paOOTHUKOM TPHUHAJICHKAIIETO €My HWMYIIECTBA, SIBIISIOIICTOCS OCHOBOM
BO3HUKHOBEHUS KOH(IMKTa HHTEPECOB, B JJOBEPUTEILHOE YIIPABIICHUE;

4.10.7. oTka3 pabOTHHKA OT CBOETO JIMYHOTO MHTEpEeca, MOPOKIAIONIEr0 KOH(MIUKT C UHTEpECaMu
[IpennpusTus;

4.10.8. yBOJIbHCHHE paOOTHHUKA U3 YUPESKICHHS TI0 MHUIIMATUBE PaOOTHHUKA;

4.10.9. yBonpHEeHHE paOOTHHUKA TTO MHUIIMATHBE PabOTOAATENS 32 COBEPIICHHUE JUCIUTUTHHAPHOTO
MPOCTYIKAa, TO €CTh 3a HEUCIOJIHEHHE WM HEHaAJeKalllee HCIOJIHEHHE PaOOTHUKOM IO €r0 BHUHE
BO3JIOKEHHBIX HAa HETO TPYIOBBIX 00S3aHHOCTEH.

4.11. Tlpm npUHATHM peHIeHHS O BBHIOOPE KOHKPETHOTO METO/a paspelleHus KOH(IMKTa
WHTEPECOB BAKHO YUUTHIBATH 3HAUUMOCTD JIMYHOTO MHTEpeca paOOTHHUKA M BEPOSITHOCTH TOTO, YTO 3TOT
JUYHBIN HHTEpec OyIeT pealn30BaH B yiepd UHTEepecaM Y UpexkIeHus.

5. 3ak04nTEeNbHbIC MOJI0KEHUS
5.1. Hacrosimee Ilonoxenue yTBepkaaeTcst pemieHueM JUpekTopoM YUpekIeHUs U BCTYNAET B
CHJIy C MOMEHTA €r0 YTBEPKICHHUS.
5.2. Pemienne o BHECEHMM M3MEHEHUN WIIM JIOTIOJIHEHUH B Hactosiuiee [lonoxenune nmpuHUMaercs
pemienuemM Jlupekropa YupexaeHus.
5.3. Hacrosmee Ilonoxenue nelcTByeTr A0 NpUHATUS HOBOro IlonokeHWs WM OTMEHBI
HacTosuero [lonoxenus.
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